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I. Educational goals and objectives:  At the end of this session, each participant should be 
able to: 
1.   Identify key interview questions for their own program 
2. Share interview questions that have worked for them 
3.   Compile a list of possible future interview questions 
4. Reconsider how the interview process works for their program 

 
II. Reasons for using an interview process 
 
 
 
 
III. Options for process 
 
 
 
 
IV. Types of interview questions 
 
 
 
 
V. Wrap-Up 
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